


performance by creating an intimidating, hostile, humiliating, or offensive 
environment.  
 
Grievances that fall into the above categories should be directed to the 
University procedures found at  
https://www.bc.edu/content/dam/bc1/sites/policies/Discriminatory-
Harassment-Policy.pdf; and 
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making or consultative role in this process. If the DEI Chair is recused 
the most senior faculty member of the DEI Working Group shall 
substitute for the DEI Chair. 
 
After a review of the concern and any further fact finding, DEI Director 
and DEI Chair shall jointly decide on next steps. These next steps may 
include: 
 

1. Arranging a joint meeting between the student(s) and the faculty 
member(s) to address the student’s concern and arrive at a 
mutually satisfactory resolution; or separate meetings with the 
student(s) and the faculty member(s) to address the student’s 
concern and arrive at a mutually satisfactory resolution. 

2. A determination that the matter is outside the scope of this 
procedure because it falls into one of the categories excluded in 
the Scope section above. If such a determination is made the 
student shall be informed about the University procedures that 
cover these matters. 

3. A determination that no further action is warranted. 
 
In determining the next steps, the DEI Director and DEI Chair shall apply 
the standards set forth in the Scope section above. In applying these 
standards nothing in this policy should be construed to infringe on the 
academic freedom of members of the Law School community and their 
right to discuss controversial subjects or to express ideas with which 
some or most members of the Law School community strongly disagree. 
A concern filed under this procedure shall be kept confidential and will 
not affect salary determinations or promotion and tenure decisions. It will 
generate no identifying records beyond the initial concern. 
 
After determining the next steps, the DEI Director and DEI Chair shall 
explain the decision as to next steps to the student(s) and faculty 
member(s). If there is a need for further fact finding, the student(s) and 
faculty member(s) shall be given an estima



need to change law school policies and to educate the faculty about DEI 
concerns. 


