
.

Employers must be equipped to monitor their workforce for symptoms and maintain a safe work

environment, including reconfiguring and routinely sanitizing workspaces, requiring masks and

temperature checks, and enforcing social distancing.

Non-essential workers and "vulnerable populations", such as older adults and those with underlying

medical conditions, will be slower to return to the workplace. If you or someone you care for is

considered a "vulnerable population", talk to your employer about options for telework and paid or

unpaid leave.
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illness, stress and anxiety. 

Some companies have temporarily expanded benefits or relaxed eligibility requirements for

benefits such as backup care, paid sick leave, family and parental leave, and paid time off. Check

your eligibility and any paperwork that is required, so you are ready to utilize them.

Check whether you may be eligible for additional federal, state, or municipal benefits, such as

FMLA, the new FFCRA or other st th
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https://www.bc.edu/content/bc-web/schools/carroll-school/sites/center-for-work-family.html


https://www.bc.edu/content/bc-web/schools/carroll-school/sites/center-for-work-family.html

