
PWFA & PUMP Act

PWFA requires covered employers 
to provide reasonable 



https://www.womenshealth.gov/supporting-nursing-moms-work/what-law-says-about-breastfeeding-and-work/what-employers-need-know#10
https://www.dol.gov/sites/dolgov/files/WHD/flsa/PUMP-doorhang.pdf
https://www.dol.gov/sites/dolgov/files/WHD/flsa/WHD_EEOC_FINAL.pdf
/content/dam/files/centers/cwf/rt/members/membersonly/Information%20Requests/RT%20Benchmarking%20Summary_%20Lactation%20Spaces%20Policy%20(February%202023).pdf
/content/dam/files/centers/cwf/rt/members/membersonly/Webinars/BCCWF%20PWFA%20and%20PUMP%20Act%20Presentation%20-%20Kurker%20Paget.pdf
https://www.bbabsence.com/blog/stay-compliant-and-stay-ahead-mastering-leave-management-and-avoiding-costly-penalties/
https://pregnantatwork.org/wp-content/uploads/WFI-WLL-Sample-Reasonable-Accommodation-Request-Form.pdf
https://pregnantatwork.org/wp-content/uploads/PWFA-Medical-Certification-Guidelines-for-Employers.pdf
https://pregnantatwork.org/wp-content/uploads/PWFA-Medical-Certification-Form.pdf
https://pregnantatwork.org/wp-content/uploads/PWFA-Medical-Certification-Form.pdf

